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Planning & 
Research by 
KDHE and 
stakeholders 

Initial Draft Internal Program 
Review by KDHE 

Revise Draft 
Review with 
stakeholders 
and receive 
input 

Internal 
Concurrence, 
including approval 
by the Secretary 

Review by Dept of 
Administration for 
edits in wording, 
format and 
grammar.  Each 
page needs 
approval. 

Review by Attorney 
General’s Office for 
legal terminology 
and statute 
references 

Posting in the KS 
Register (61 days) & 
Public Hearing  
scheduled 

During 61 day period, 
draft presented for 
comment to the Joint 
Committee on Rules & 
Regulations (legislature) 

Public Hearing 
Held 

Draft is rewritten 
based on feedback.  
Changes go back 
through Dept of 
Admin and AG’s 
Office for approval 

Final Draft is filed with the 
Secretary of State’s Office 

Final version is published in 
Kansas Register.  
Regulation are implemented 
15 days after publication  

Draft goes back 
and forth until 
every page has 
been approved 
& stamped by 
both agencies 
 



 

The Value of Respect 

 
One fundamental common denominator cuts across cultures, nationalities, 

races and religions and that is respect.  Regardless of personality types, 

learning styles, orientation, strengths or weaknesses, respecting our 

“licensees” transcends all differences.  Differences are the basis for 

judgments, separation and prejudice, and judgments are the cancer cells of 

relationships.  Respect allows for difference.  Respect is accepting others as 

they are without wanting them to be more like you.  If you respect people, 

then you honor their areas of expertise, competence, preferences and 

strengths as well as their shortcomings.  In this fashion, you empower them 

with a sense of positive self-regard, or self-esteem. 
 

Cherie Carter-Scott PhD 

Author, Negaholics and the Corporate Negaholic Chairman of the Board, The MMS Institute         













state’s values? Do your state regulations mirror your 

If not what steps can you take to build what you have to support your caregivers? 

 

 

 

 

 

  How can you focus on quality of care? 

 

 

 

 

 

What are some strategies you can do within your level of authority? 
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